
Customized 
Employment Model Selection: Recipients with 30-60 months of 

ATAP living in Fairbanks region and 
Matanuska-Susitna Borough.

Service Team Development:
Core Team: Project Coordinator, ATAP 
Case Manager, Job Developer; other 
members as needed.

Discovery:
■ Case Review
■ Job Seeker Interview
■ Strengths Inventory
■ Employability Assessment
■ Family Assessment
■ Environmental Scan
■ Screening & Referral

Vocational Profi le:
Written summary of the results 
of Discovery.

Team Planning:
■ Indentify Challenges
■ Clarify Objectives
■ Integrated Family Services Plan

Portfolio:
Visual Representation of Job 
Seeker’s Strengths

Job Development
■ Identify Employer Needs
■ Job Carving
■ Negotiation & Representation
■ Job Start Incentive
■ Unsubsidized Employment
■ On-Going Follow-up & Support Community Mental Health
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